Personnel Policy Changes

September 2017
Section Change Recommended Description
Cover Names New Selectboard Members
Cover Date Updated
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Termination

revised language
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OT for dispatch
revised language
Shift Swaps

Shift Differential
Insurance enrollment
Vision Insurance
Worker's compensation
Deferred Compensation
ROTH IRA

Memorial Day

added fiscal year
section C

added part-time employees

remove language
Added language
Military Leave
revised language
Phone calls
revised language

Remove Department heads

remove language

to be updated when approved

Included Seasonal, On-Call/Substitute

suggested language from VLCT

suggested language from VLCT

included Promotion language

Provide more flexibility in advertising

suggested language from VLCT

Remove langugage allowing extended employment
suggested language from VLCT

Gender neutral language

Departmental procedure not Personnel Policy
Clarifying language

Departmental procedure not Personnel Policy
Updated per Chief Shepard

Clarifying language

Add vision insurance option (no Town contribution)
Clarifying language

Moved to retirement section

Added language for plan already offered by Town
Clarifying language

Clarifying language

removed language - not a current practice
Clarifying current practice

No employees qualify

Updated to reflect current State law

Clarifying language

suggested language from VLCT

Removed language - information included in Tech use policy
suggested language from VLCT

Town Manager will be the only person authorized to suspend an employee
suggested language from VLCT



