TO: Rick McGuire

FROM: Jennifer Kennelly
SUBJECT: Health Insurance FY2018
DATE: November 15, 2017

The Town of Williston employees are currently enrolled in the Gold CDHP (Consumer directed
health plan) from Blue Cross Blue Shield of Vermont. This is a high-deductible health insurance
plan. The Town provides a health reimbursement account for eligible employees to offset a portion
of the deductible. The current out of pocket maximums (Deductible less Health Reimbursement
Account) that each employee pays are $375 for a single person or $750 for a multiple person plan.

In mid-October the Town of Williston received the 2018 plans and premiums for qualified health
plans. The premiums for the plan that we currently offer have increased by 9.8% from the
premiums paid last year. The deductibles for the Gold CDHP have also increased by 10% for 2018.

Premium 2017 Deductible 2017 | Premium 2018 Deductible 2018
Single $553.14/month | $2,500 $607.36/month | $2,750
2 person $1,106.28/month | $5,000 $1,214.72/month | $5,500
Adult/Child $1,067.56/month | $5,000 $1,172.20/month | $5,500
Family $1,554.32/month | $5,000 $1,706.68/month | $5,500

Since the Town joined this plan in 2016, we have not seen an increase in the plan deductible. While

increases to plan deductibles are not common, they are evaluated and subject to change each year.
According to our representative at Blue Cross Blue Shield, the deductibles on this plan were

increased to fit the actuarial value set by the federal government to meet the Gold level standard.

For 2018, the Town has agreed to increase the amount of contribution to the Health

Reimbursement Accounts to cover the increased deductible. The out of pocket maximum

(Deductible less Health Reimbursement Account) for 2018 will remain at $375 for a single person or

$750 for a multiple person plan. Employees will continue to contribute 10% of the new premium

amounts through bi-weekly payroll deductions.

It is not sustainable for the Town of Williston taxpayers to continue to fund a larger portion of the

health insurance costs each year. Over the course of the next year, we will be researching what other

Towns are providing, our current employee needs, the amount that the Town of Williston can

afford to contribute to health insurance, and health insurance plans available to achieve this balance.



